Student Code of Conduct
Department of Recreation, Parks and Tourism Administration

We are glad that you have chosen to pursue a degree in Recreation, Parks and Tourism Administration and hope
that you will have a positive experience in our program. The hallmark of our profession and of our department is a
willingness and enthusiasm to work with all segments of the public — children, youth, adults, older adults, individuals
with and without disabilities, individuals who identify as lesbian/gay/bisexual/transgender and individuals from a
variety of racial/ethnic and religious backgrounds, educational and income levels. This is an issue we take seriously
as a faculty and it applies equally to our professional work, the classroom environment, and student field
experiences.

Because of the experiential aspects of the major, most of our classes are small and we depend on close interaction
between classmates and faculty, so it is critical that all students feel safe (emotionally and physically) in the
classroom and that students take responsibility for contributing to a safe and positive, constructive classroom
environment. Inappropriate comments and/or behaviors which are disruptive will not be tolerated in the classroom
environment. Examples of behaviors that might contribute negatively to the classroom include: disorderly, lewd,
indecent or obscene behavior directed toward a member of the University community (students, staff or faculty),
conduct that threatens or endangers the health or safety of any person within or related to the University community,
including physical abuse, threats, intimidation, or sexual harassment and/or misconduct. Students participating in
these behaviors or other conduct violating the established University Code of Student Conduct, which can be found
at the following website: http://www.csus.edu/umanual/student/UMS16150.HTML, may be asked to leave the course
by the instructor and the matter will be referred to the University’s Judicial Officer and the Office of Legal Counsel.

These same rules and standards (as stated above) apply outside of the classroom. We pride ourselves on a
curriculum that is unigue because it is so closely tied to practice. Our faculty has, over the years, cultivated
relationships with many community agencies, thus providing you with the opportunity to receive “hands-on” and “real
world” experiences through your coursework. However, we must also preserve our relationships with these various
community agencies and businesses that support you, the students, and so the Code of Conduct applies to all off-
campus, class and major-related activities.*

Students who are concerned with the conduct of anyone in this course should talk to the instructor and report such
behaviors immediately. The instructor will attempt to resolve the situation and will notify the chair of the department
who may then contact the University Judicial Officer and the Office of Legal Counsel. If at any time a student does
not feel that the instructor is remedying the situation, the student may contact the Department Chair, the Department
Vice-Chair, the Associate Dean and/or Dean of the College of Health and Human Services.

To ensure that all students have read, understand and are willing to abide by this code of conduct, we would like to
ask that you read and review this document and that you sign two copies of it — one for your records and one for our
department.

Student Name (Printed) Signature

Date:

! Due to the nature of this course work, the outside agencies with whom we partner and the clients involved (i.e.
children, individuals with disabilities, seniors, etc.), students may be asked to complete a background check. If you
know that the results of this background check may raise issues, please speak privately with your instructor. The
instructor may be able to find an alternative placement; however, some background check results may exclude you
from participating in certain activities (e.g., working in an after-school program, working in a hospital, working in a
law-enforcement setting.); it may exclude you from completing your 600 pre-internship hours; and it may exclude you
from completing your 400-480 hour internship. Thus, students who suspect that the results of a background check
may be so unfavorable as to prevent them from completing classroom assignments and/or pre-internship and
internship opportunities, should speak with the department chair and should also perhaps consider an alternative
major.



